Bp./No. 10

WITH FUNDING FROM

AUSTRIAN
DEVELOPMENT
COOPERATION

Osaa nybaukauuja e npomsseseHa co NoAApLUIKa of,
LleHTpanHo EBponckaTa MHMUMjaTMBa cO GUHAHCKpatbe
op, AscTpuckaTta PasBojHa AreHumja. JoHaTOpPOT MoKe
[ He ce corlacyBa Wau Aa He tv ogobpyBa mucaemara

n3paseHu Bo oBaa nybavKauuja.
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Ha ekoHOoMCKUTe acnekTn Ha HaunoHanHata CtpaTtermja 3a pogosa eaHaksoct 2013 - 2020

On the economic aspects of the National Strategy for Gender Equality 2013 - 2020
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HaunoHnanHata cTpaternja 3a pogoBa e4HAKBOCT, €
CTpaTeLKU AOKYMeHT Ha Penybanka MaKeaoHwuja, unja uen
€ yHanpegyBare Ha efHaKBUTE MOXKHOCTU Ha YKEeHUTe u
Ma*KuTe BO CEBKYMHOTO OMLUTECTBEHO XKMBEEHE BO 3eMjaTa
3a nepuogot 2013-2020 roamHa. OcCHOBHA Uen Ha
cTpaternjata e obe3benyBarbe poaoBa e€4HAKBOCT BO
CeKTopuTe 34paBCTBO, 06pa3oBaHUe, COUMjaNHA 3aLUTUTA,
BO NpouecuTe Ha o4Jly4yBarbe N €KOHOMCKO jaKHeHe Ha
KeHwurTe.

EKOHOMCKOTO  jaKHewe  npeTcTaByBa ,e4eH 04,
HajsHayajHuTe $aKTopU M Len BO MNOCTUTHYBaHETO Ha
pofoBaTa €AHaKBOCT, HAaCOYEHO KOH: eAMMMUHauMja Ha
pasHuUTe GOPMM Ha OUCKPUMWMHAUMja, NPOMOBMUPAHLE Ha
noseke n Noaobpu paboTHM MecTa 3a KeHWTe, BO CMUCANA
Ha 6poj Ha BpaboTEHN M KBaAUTET Ha BPaboOTyBaHETO U
HamanyBatbe Ha ¢emuHM3auMjaTa Ha cupomalThjata“
(cTp. 19). Bo HacoKa Ha ocTBapyBatbe Ha OBME CTpaTELIKU
uenu, ctpatervjaTta npeanara:

® aKTMBHOCTW 33 NpeBeHLMja Ha ANCKPMMMHALMjaTa
Ha XKeHCKaTa nonynauuja Ha NasapoT Ha TPYA, Kako
N nHpopmMmMparbe 3a CUCTEeMMTE 3a 3alWTUTa U
Ka3HyBakbe Ha KPLLEeHEeTOo Ha Toa NpaBo;

e obesbenyBarte ycnyrm 3a 6HecnnatHa npasHa
nomow 3a XpTBMTE Ha poAoBo-6a3npaHoTo
HACW/ICTBO Ha Na3apoT Ha TPYA;

The National Strategy for Gender Equality is a strategic
document of the Republic of Macedonia, which aims at
promoting equal opportunities for women and men in the
overall social life of Macedonia in the period 2013-2020.
The main objective of the strategy is securing gender
equality in areas such as health, education, social
protection, decision making processes and economic
empowerment of women.

The economic empowerment is “one of the most important
factors and objective in achieving gender equality, directed
towards: elimination of the various forms of discrimination,
promoting more and better jobs for women, in terms of the
number of employees and quality of employment, and
decreasing the feminization of poverty” (p. 19). In order to
achieve these strategic objectives, the strategy suggests:

e activities for prevention of discrimination of the
female population on the labor market, as well as
informing the protection systems and punishment
of violation of the right;

e providing services for free legal assistance to the
victims of gender-based violence on the labor
market;

e coordination and improvement of the current
policies for increasing employment;
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e  KOOpAMHMpare W yHanpeayBarbe Ha MOCTOjHUTE
MOMUTUKM 3a 3roJiemyBarbe Ha BpaboTeHOCTa;

e BOBeAyBarbe MepKM 3a bBanaHcuparbe  Ha
MPWBaTHUOT U jaBHUOT KMBOT.

AHanusaTa Ha nasapoT Ha Tpyhd, BO MepuMoaoT BO KOj
cTpaTervjata e Ha cuia, He 3abene)kyBa MO3HAYUTEHM
pa3aBuKyBakba Ha CTAMKUTE HA aKTMBHOCT M BpaboTeHocT
Ha ’KeHuTe. McTuTe, ce MHOry MOHMUCKM BO OOHOC Ha
CTaNKWTE Ha aKTUBHOCT M BPaboTeHOCT Ha MaxkuTte, 44.9% m
33.7% cooaBeTHO, Hacnpotu 68.9% wu 50.5% (Buau
rpadukoH). Toa 3HaYn LeKa POLOBUOT ja3 BO CTanKaTta Ha
aKTMBHOCT, 8o 2015 rogmHa, nsHecysa 24 n.n., poaoBMOT
ja3 Bo ctankaTa Ha BpaboTeHocT e 16,8 n.n, a cnopeg
uctpaxyBarwe Ha Finance Think, KeHuTe BO npocek
3apaboTyBaat 12.5% noH1cKa naaTa BO 0O4HOC Ha MaXKuTe.

Masap Ha Tpya 2013-2015
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U3zeop: ipraseH 3a800 3a cmamucmuka; Busyenu3zayuja Ha Finance Think

OBue HaogM yKayBaaT Ha notpeba og AONONAHYBakbe U
3ajakHyBatbe Ha HauuoHanHata cTpatermja 3a poaosa
€AHaKBOCT CO KOHKPETHU aKTUBHOCTU KOU 3HAUUTEJTHO Ke
rm noao6par usrneguTe Ha JKeHuTe 3a NOAKTUBHO y4eCTBO
M BKAy4YyBatbe HA NA3apoT Ha TPyA, U Hamanysare Ha
AVUCKPUMMMHALUMjaTa Npu ogpeayBarbeTo naata u usbop
Ha paboTHo mecTo.

HeKO.ﬂKy KOHKPETHN aKTUMBHOCTM BO HACOKa Ha MOJIECHO
BKNy4YyBatbe Ha XEeHUTe Ha Na3apoT Ha TpyAa, CO uen
HO,EI,OprBaI-be 1N yHanpeaysarbe Ha HUBHUOT €KOHOMCKHU
CTaTycC ce:

® [OM3ajHMpatbe aKTUBHW MEPKM WU MNOAUTUKU 33
BpaboTyBatbe KOW AUPEKTHO Ke ru TapreTupaat
KEHUTe UM BOBeAyBatbe KBOTA BO CEKOja aKTUBHA
MepKa, Koja mopa Aa 6uae NonosHeTa Co KeHCKa
nonynaumja (Kako cnayyajotr co nonynauujaTa
Mnagn Bo OnepaTUBHUOT NAAH 33 aKTUBHU

e introducing measures for balancing of private and
public life.

The analysis of the labor market for the period when the
strategy is in force does not reveal any significant
improvement of the rates of activity and employment of
women. They are much lower compared to those of men,
44.9% and 33.7% respectively; contrary to 68.9% and 50.5%
(see the graph). It means that the gender gap of the activity
rate in 2015 was 24 p.p., the gender gap in the employment
rate was 16.8 p.p., while according to Finance Think’s
research, women, on average, earn 12.5% lower wage
compared to man.

Labor market 2013-2015
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Source: State Statistical Office; Visualization of Finance Think

These findings suggest a need for amending and
strengthening the National Strategy for Gender Equality
with specific actions that would significantly improve the
prospects of women's active participation and
involvement on the labor market, and would reduce
discrimination in the salary determination and
employment choice.

Several specific actions towards easier inclusion of women
in the labor market in order to improve and promote their
economic status include:

e designing of active measures and employment
policies that directly target women, or introducing
quotas in each active measure which must be filled
by female population (as in the case of the youth
population in the Operational Plan for active
programs and labor market measures, 2016);

e promotion of female entrepreneurship through
incentives for self-employment and interest-free
loans to start business by a woman;
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nporpamuM U MepKM Ha nasapoT Ha Tpya, 2016
roaunHa);

pPa3BOj Ha XEHCKO MNPEeTnPUeMHULLTBO MpPeEKy
CTUMYIATUBHM MEPKM 3a camo-BpaboTyBarbe WU
b6ecnnaTHM KpeauTM 3a 3arnoyHyBarbe COMCTBEH
OM3HUC 04, CTPAHA Ha XEHa;

mogmduKaLmja Ha NOCTOjHUTE MEPKM 3a COLLMjaHA
3aWTMTA, 04, TUMNOT Ha ,HafZOMECT 3a TpeTo aete”,
KON M O0emMOTUBUPaaT XKeHUTe Aa NPUCTanaT Ha
nasapoT Ha Tpys;

NOBOJIHOCTU 33 KOMMNaHWM Ko Ke BpaboTaT »KeHa
Ha BMCOKa/oaNyvyBayKa NosuLmMja — BO HacoKa Ha
nogAplka Ha eAHaKBOTO YY4eCTBO Ha MaxuTe u
YKEHUTE Ha BOAEYKN NO3ULUK;

BOBeAyBatbe NOANTUKA HA PNeKCUMOBUMNHO paboTHO
Bpeme BO KOMNaHuu co noseke og, 20 BpaboTeHn
¥eHu, (BO CEKTOpPM BO KOW TOA € M3BOANBO) LUTO
0BO3MOXYyBa ¢ieKcMbunHa KombuHauMja Ha
paboTerbe BO KaHUenapuja U paboTere of A0Ma,
co nocebHM NOBOMHOCTM 33 MajKM — BO HACOKa Ha
HamaslyBabe Ha y4eCTBOTO Ha HEeMaTeHU CEMEjHU
paboTHMLM BO BKYMHUOT 6p0j BpaboTeHU KeHu;

NpoMoLMja Ha OHNajH NpecMeTyBad Ha naaTa,
www.edplako.mk, Koj Hyau necHo p[ocTanHu
WHPOPMaALMKN 33 M3HOCOT Ha NpasBeaHaTa nJata
COrNacHO WHAMBUAYA/NHUTE KAPAKTEPUCTUKMU Ha
BpaboTeHWTe IML,A — BO HAaCOKAa Ha HaMa/lyBakbe Ha
POAOBMOT ja3 BO NAaTw;

NPOMOLMja Ha KEHUTE BO TEXHUYKUTE U Hay4yHO-
OpPUTEHTUPAHUTE CEKTOPWU Of TUNOT Ha OHANAjH
nnat¢opmaTa www.meineteshnik.at Ha
ABCTPUCKOTO MMUHUCTEPCTBO 33 ob6pasoBaHue U
KEHM - BO HAaCOKa Ha HamanyBake Ha rosiemoTo
y4yecTBO Ha BpPabOTEHUTE KEHM BO HWUCKO
nnaaTeHnTe npodecnum Kako TproBuja U TEKCTUAHA
MHAYCTpUja.

modification of the existing social protection
measures, such as "compensation for the third
child" that discourage women from joining the
labor market;

incentives for companies that hire women on
high/decisive position - in order to support the
equal participation of men and women in leading
positions;

introducing a policy of flexible working hours in
companies with more than 20 female employees
(in sectors where feasible) that allows flexible
combination of work in the office and work from
home, with special benefits for mothers - aimed at
reducing the share of unpaid family workers in the
total number of employed women;

promotion of the online salary calculator,
www.edplako.mk, which offers easily accessible
information on the amount of fair wage in
accordance with individual characteristics of
employees - aimed at reducing the gender pay gap;

promotion of women in technical and scientific-
oriented sectors as the online platform
www.meineteshnik.at of the Austrian Ministry of
Education and Women - in order to reduce the
large share of employed women in low paid
occupations such as trade and textile industry.
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